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1. PROPOSAL 20 
 

PREVENTING EMPLOYEE INJURY  
 
The Committee and the Association recognize the employer’s duty to furnish each of their 
employees with employment and a place of employment free from recognized hazards including 
violence arising from distressed/agitated student behavior that is causing or likely to cause death or 
serious physical harm to employees. 
   
In recognition of the employer’s responsibility to convey the expectation that employee injury is not 
part of the job in accordance with the MA. Code of Regulations 454 CMR 25.00, the Committee 
shall use the Worksheet supplied by the MA Department of Labor Standards (see Appendix [X]) as 
guidelines for the following:   
  

A. Establish a standing joint committee of the Association and the central school 
administration within one (1) month of ratification of this agreement that is tasked with:  

1. designing staff reporting forms for recording a) student verbal, emotional 
and/or physical abuse toward staff and/or other students; and b) tracking 
offenses, interventions, and consequences of such injury;    
2. overseeing and providing all staff who could encounter students displaying 
distressed or agitated behavior with data analysis managed by the central 
administration of trends in such incidents during the fiscal year, including any 
patterns or concentrations of incidents. Data from forms and occupational 
safety claims shall be analyzed over the course of multiple years in order to 
assess whether district practices have been effective in diminishing injury or 
incidents that were close calls and to identifying and removing obstacles to 
achieving the goal of an injury-free workplace.  
3. Overseeing involvement of the entire staff and administration in developing 
protocols for avoiding injury of employees due to dysregulated behavior of 
students, including analysis of the root causes of the behaviors.  

4. Advising the central school administration on required protocols for informing 
parents/guardians and reporting to DESE when schools contact police, EMTs, or other non-
behavioral health personnel to respond to a behavioral health crisis.  

B. Provide annual training, with compensation negotiated with the Association, 
including added practice sessions, for employees assigned to work with students at risk 
for dysregulated behavior,  

C. Report in writing within 24 hours of an incident involving violence to all employees who are 
assigned to work with student(s) involved in a reported incident about district action(s) 
taken and planned and update the report in a timely manner as planning continues.  



 

2. PROPOSAL 11 
Personal Leave, Article 17 E 
 
 Bargaining unit members will be granted up to three paid days off as personal leave days. 
Personal leave days may be taken in half and full day increments. A half day is defined as 
either the first 3 'A hours of the workday or the last 3 14 hours of the workday. Personal leave 
days are taken for critical and necessary personal, legal, business, household or family 
matters which require absence during school hours. The reasons for personal days are 
personal and confidential. However, a reason must be presented and approved by the 
Superintendent for the following reasons: more than two (2) days consecutively, first and 
last day of the school year or the day preceding or following a holiday or vacation. Requests 
will not be unreasonably denied by the Superintendent. If the request is denied and the unit 
member still takes the days, progressive discipline action will be taken. Request for 
personal leave days will be made 72 or more hours in advance whenever possible. Unused 
personal days at the end of the year will be converted to sick days.  Personal days may also 
be used in 1 hour increments, if either at the beginning or end of the day. 
 

3. Proposal 10 
Parental Leave, Article 19 

• 4 weeks paid by District 
• 8 weeks of own accrued sick time 

 
4. Proposal 14 

Resource Room and Liaison Cap, Article 8, New Section (D)(4) 
The caseload for a Resources room will not exceed 15 students.  Nor shall any special 
needs teacher who is not part of a sub-separate classroom or another program cited in this 
collective bargaining agreement be a liaison for more than 15 students. 

 
5. Substitute Teachers, Article 8(C)(3). 
3. Substitution for professional staff: When a teacher is absent and a substitute is not 

available if a teacher is asked by the principal or their designee to cover a class or to add 
additional students to their classroom, the teacher will be paid $30 50 per class period for 
which they supervise students above their regularly assigned student caseload. The district 
agrees to create a form that is used at each school for requests for payment of sub pay. 
 

6. Tuition Reimbursement, Article 11 Compensation, New sub-section (C)(2). 

 Contingent upon the Superintendent’s written approval prior to enrollment, professional staff 
members will be reimbursed for the cost of tuition (not to exceed $1,000 per school year) for 
courses at accredited colleges, universities or professional institutions. Reimbursement of 
tuition will be made upon the successful completion of any approved course as evidenced by 
the submission of transcripts and proof of tuition payment.  All courses that are reasonably 
related to professional responsibilities shall be approved.  



COMPENSATION PROPOSALS 

 

Salary 

 

1. 2024-2025 Delete 1st step and add a new top step with an increase of the step 
increase average. 

2. 2024-2025 COLA on all cells: 5%  
3. 2025-2026 Delete newly numbered first step (current step 2) add a new top step 

with an increase of the step increase average. 
4. 2025-2026 COLA on all cells: 5% 
5. 2026-2027 COLA on all cells: 6% 

Average Step Increase 5.51% 

 

24-25 Delete Step 1 and add new top step at 5.51% 

 



24-25 5% COLA to all cells  

 

25-26 Delete Step 1 and add new top step at 5.51% 

 

 

 

 

 

 

 

 

 

 

 



25-26 5% COLA to all cells  

 

26-27 6% COLA to all cells  

 

 

 

 

Summer and Other Optional Employment—amend as indicated below: 

 For the 2024-25 School Year  

a. $40.00  50.00 per hour for programs  

b. $45.00  60.00per hour for Program Coordinators  

For the 2025-2026 School Year 

a. $60.00 per hour for programs 
b. $70.00 per hour for Program Coordinators 



For the 2026-27 School Year 

a. $70 per hour for programs 
b. $80.00 per hour for Program Coordinators.  

 

LONGEVITY  
Any bargaining unit member employed prior to July 1, 2021, who completes a period of continuous 
full-time employment within the Methuen Public Schools in accordance with the following 
schedule shall receive a lump sum payment annually in a separate check to be paid on the first 
work day of the school year. For purposes of this longevity provision only, continuous full-time 
employment will not include leaves of absences without pay in excess of ninety (90) days.  
 
YEARS OF SERVICE 202421-202427 

 
after 7 years $200  
after 10 years $750 1,000 
For each year of service after 10 years, increase the Longevity amount by $100 until 
year 20 
 
after 15 years $900  
after 20 years $1300  $2,000 
For each year of service after 20 years, increase the Longevity amount by $200 

 

 
 
 

 

 
 
 


